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Dave & Karen 
Dave Baca | Managing Partner      Karen Russell | Of Counsel | Corporate Diversity and Employment     

My principal mentor has been Mike Schmeer. 
He brought me in to important and complicated client 
relationships and deals very early in my career, and 
made sure I got a lot of supervised responsibility and 
client contact very early on. He was (is) very generous 
with his time and wisdom, whether in thinking through 
the implications of a position, a drafting conundrum, 
or in how to manage a tricky or sticky client or adver-
sary situation. I have never felt like he has ever thought 
a question was dumb, though many of mine over the 
years have in fact been quite stupid. He is very open, 
and has always been interested in my thoughts and 
reactions to client, and firm, situations. He took me 
seriously from the beginning. He has also become a very 
good friend, and as we have progressed, there have been 
situations where he seeks my counsel. 

His most important client at the time, a difficult but 
brilliant man and a New Yorker, once commented to 
Mike that it appeared to him that I might not hesitate 
to tell Mike that he was full of it, if I really felt that way 
about a deal point or anything else important. Mike 
told him not only was that right, but that Mike counted 
on me to do exactly that. I was about a fourth-year as-
sociate at the time, and Mike was the most productive 
partner, had been here for about 25 years, and was the 
managing partner. That is the kind of guy Mike is. Of 
course, I count on him to do exactly the same for me—
and have for over 25 years. >>> Dave Baca

Mark Berry is more than a mentor. He’s my  
teammate, champion, and friend. Two brains are defi-
nitely better than one. When Mark and I do Diversity, 
Inclusion, and Leadership training together, we have 
fun brainstorming the training, stretch ourselves doing 
the training, and together we reflect on client feedback 
to improve our trainings. Our clients find our trainings 
informative, inspirational, and fun. Getting this kind  
of feedback is thrilling. 

I think a champion helps you navigate short-term  
challenges and explore long-term opportunities. A 
champion focuses on helping you find your highest  
and best use. A champion has your back. And Mark  
has always had mine. When I’m stuck trying to solve  
a problem and don’t know what the next move is,  
Mark helps me see the big picture. And since he’s held 
practically every leadership position at the firm, he 
understands the BIG picture.  

To manage the Diversity and Inclusion mission at 
DWT, I need a lot of tools. Mark helps me find the best 
tool for each challenge. He’s a great problem-solver and 
gives great strategic advice. By having my back, Mark 
gives me the security of feeling that I can count on him 
through thick and thin. Mark helps me put my best foot 
forward. In turn, I want to make him proud.

Mark knows I’m passionate about mentoring. It  
runs in the family. My dad, NBA icon Bill Russell,  
is on the board of the National Mentoring Partnership.  
In February, President Obama gave Dad the highest 
civilian honor—the Presidential Medal of Freedom. 
During Obama’s speech, the President said, “And I  
hope that one day, in the streets of Boston, children  
will look up at a statue built not only to Bill Russell  
the player, but Bill Russell the man.” The President’s 
wish will soon be a reality. In addition to the statue,  
the Bill Russell Legacy Project will benefit Boston-area 
mentoring programs for decades. When I shared my 
excitement with Mark about linking the statue to  
mentoring, Mark broke some incredible news of his 
own. He had arranged for me to have the speaking  
opportunity of a lifetime: to talk about mentoring at 
TedX! TedX is the local version of TED Conferences, 
which are described as “Riveting talks by remarkable 
people, free to the world.” Mark coached me every step 
of the way. >>> Karen Russell

Welcome to Davis Wright Tremaine’s 2012 Diversity & Inclusion Report.  
We’re proud to give an account of our ongoing efforts to promote and embrace  
diversity at our firm and in the world at large. This year’s report has a  
particular focus on mentoring, which got us to thinking about how invaluable 
our own mentors have been to our careers. Below, we pay tribute to the mentors 
at Davis Wright Tremaine who have made a critical difference to us.

welcome
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Our Vendor Policy: 
Lifting All Boats
We have set a firmwide objective  
to make 10 percent of our  
expenditures on goods and services 
from diverse vendors. To help fur-
ther that goal, we are distributing 
to our office administrators—and 
everyone else in a position to make 
tactical purchase decisions—a list 
of diverse vendors, grouped by 
city and service(s) provided, with 
whom the firm has established a 
working relationship. We define  
a diverse vendor as one that is 
51percent women- or minority-
owned, or socially or economically 
disadvantaged as determined by 
the U.S. Small Business Admin-
istration, and certified by one of 
a number of agencies. “This is 
really an awareness campaign,” says 
DWT controller Peter Gowell, “to 
remind folks of the firm’s intent 
and purposefulness.”

Training: How To Be a Better Mentor
Mentoring is critical, but not everyone knows the right ways to do it. That’s why 
DWT’s Professional Development team is putting together a training that’s designed  
to help partners improve their coaching skills and models for them the best practices 
in conducting a coaching conversation. It will be rolled out this year.

04 >>> around the firm

Bringing  
History Alive
In October, DWT co-sponsored 
a reception, reading, and book-
signing by Pulitzer Prize-winning 
journalist Isabel Wilkerson. Her 
widely celebrated 2010 book,  
The Warmth of Other Suns, 
describes the migration of black 
Americans from the South to the 
North and West following World 
War I. Wilkerson was introduced 
by DWT’s manager of diversity 
initiatives, Karen Russell. DWT 
partner Jayanne Hino called the 
evening “one of the best readings 
I’ve ever been to.”

Broadening Cultural  
Awareness Through Art
DWT’s San Francisco office presented DWT lawyers and staff with two 
culturally enriching events this year that broadened diversity awareness. 
In the spring, the office was pleased to host Pat Rose, of Precita Eyes 
Mural Arts & Visitor Center in the Mission District of San Francisco,  
for a presentation on the history of San  
Francisco mural art and its connection to 
Latino culture. In the fall, Sue Lee, Executive 
Director of San Francisco’s Chinese Histori-
cal Society of America, came to DWT to talk 
about an exhibit on the late Chinese-American 
artist Jake Lee, whose poster-size watercolors 
hung in a famous Chinatown restaurant for 
more than three decades.
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06 Training: When Bad Conversations  
Happen to Good People
At DWT’s firmwide, all-attorney retreat in April, attorneys participated in a discussion 
and role-playing exercise developed by diversity consultant Peggy Nagae called “When 
Bad Conversations Happen to Good People.” In the training, several real-life scenarios 
were presented that explored inappropriate remarks and intergenerational differences 
in communication styles. “I don’t think anybody held back,” reports Karen Ross, a 
diverse associate in our D.C. office who attended the session. Mark Berry, the partner-
in-charge of our Bellevue, Wash. office, was also among those who participated. “I 
thought it was terrific,” he says. “It prompted good, healthy discussion and a variety of 
viewpoints were heard. Listening to how others reacted was very helpful by itself.” 
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Promoting  
Tolerance  
Internationally
Ed Davis and Andy Owens,  
attorneys in our New York office, 
have begun a new pro bono project 
working with a British nonprofit, 
the Human Dignity Trust, to  
support litigation in various 
countries to abolish laws criminal-
izing same-sex sexual conduct. 
DWT will be working with ACLU 
attorney Steven Watt to develop 
strategies to approach the issue in 
particular Caribbean and Pacific 
Island nations. 
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Formed in 1999, our PRISM Diversity Committee reflects the range of talents, perspectives,  
and achievements that comprise our firm’s culture. The PRISM Committee meets regularly  
and works with firm management to develop diversity-related goals and programs. 

     
Diversity Committee  

Sona balachandran  |  NYC 
Associate  |  Business Transactions

karen baltier-long  |  sfo 
Office Administrator

peg benson  |  SEA 
Administrative Assistant

ed davis  |  nyc 
Partner  |  Media, Intellectual Property &  
Commercial Litigation

Peter gowell  |  sea 
Controller

monique hawthorne  |  pdx 
Associate | Real Estate & Environmental

CHRIS HELM  |  SEA 
Partner | Business and Immigration

Leslie henson  |  pdx 
Professional Development

merisa heu-weller  |  sea 
Associate | Employment & Labor

warren koons  |  bel 
Partner  |  Commercial Real Estate

roger leishman  |  sea 
Partner  |  Litigation

rick leitner  |  sea 
Partner  |  Business Transactions

alex liberato  |  sea 
Marketing

portia moore  |  sea 
Partner  |  Litigation

richard pearson  |  sea 
Professional Development

vidhya prabhakaran  |  sfo 
Associate | Energy

karen ross  |  WDC 
Associate  |  Business Transactions

nicole sandoz  |  lax 
Associate | Employment & Labor

kathleen Shaw  |  sea 
Recruiting

salle yoo  |  sfo 
Partner  |  Litigation & Energy/Regulatory

Karen Russell  |  SEA 
Of Counsel | Corporate Diversity and Employment  
Firmwide Manager of Diversity Initiatives

Duane Bosworth  |  pdx 
Partner | Communications, Media, Litigation  
PRISM Committee Chair

prism



2011 1 in 4 partners is a woman

1 in 6 partners was a woman2000

’00
’02

’04

stats
8 of 9  

offices have a 

woman as the top 

administrative 

staff member

Over the past decade, the proportion  
of racially diverse and/or lgbt attorneys  
at davis wright tremaine rose from  

11% to 16%

3 
of 
12

3 
of 
9

members of our  

executive committee  

are women

partners-in-charge  

are women
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The number of dwt attorneys in 
four major diversity categories 
rose between 2000 and 2011
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A  
Matter  
of  
Passing it On

Diversity and inclusion aren’t just 
about who you recruit and who 

you hire. They’re about how you 
enable the people you hire to achieve at 
their highest level. And experience has 
taught us that nothing’s more critical 
to helping young attorneys find their 
greatest success than mentoring.

All Davis Wright associates receive 
regular guidance from senior attorneys, 
via the Professional Development 
department. In addition, our diverse 
associates each connect with a mentor 
from DWT’s PRISM Committee (see 
page 5), which includes partners and 
others strongly engaged with diversity 
issues. 

“It helps to draw you into the firm,” 
says DWT associate Merisa Heu-
Weller, “particularly when you’re with 
someone outside your practice group. 
You can reality-test things.” 

Since many of our clients are 
strongly committed to supporting 
diversity as well, we have partnered 
with them for mentoring initiatives 
that help broaden the opportunities 
for our associates.

Now in its third year, DWT’s 
mentoring program with Microsoft 
gives diverse associates a chance to 
benefit from the advice, perspective, 
and contacts of Microsoft’s in-house 
team. Last year, ten diverse DWT asso-
ciates took part in the program, which 
matches them with in-house lawyers 
from Microsoft and allows them to 
meet up in an informal setting. 

DWT associate Maya Yamazaki was 
paired last year with Microsoft senior 
attorney Anne Leahy, and the two of 
them still meet for coffee every six 
weeks or so. 

“She helps me go through my career 
plan, and advises me on the kind of 
work I should be seeking out,” says 
Yamazaki. “She’s been a good source 
for many different issues.”

Leahy, who co-chairs the attorney 
mentoring program at Microsoft, 
spent five years at a big Seattle firm 
before going in-house. “I’m a big 
advocate of teaching, training, and 
bringing young attorneys along,” she 
says. “You have to help them navigate 
the terrain. A law firm is a mystery to 
most people coming in. Then they’re 
supposed to develop clients and form 
relationships—how do you do that? 
It’s an art form. Touch points and 
networks are so critical. We want to 
help them build relationships with 
other lawyers around the region.”

The program is also a way for associ-
ates to build professional skills from a 
client point of view. “We want them 
to have an improved understanding 
of Microsoft,” says Leahy. “Our goals, 
our structure, and our legal issues.” 

“Most of my practice is Microsoft 
work,” says Yamazaki, who is in the 
Technology, E-Business, and Digital 
Media group. “This is a really good 
way to get to know the client.”

Like other DWT clients, Micro-
soft has established targets for the 

01. 
Merisa Heu-Weller, left,  
meets regularly with her 

DWT mentor Portia 
Moore, at right.

Mark Fefer Sara Psachos

seattle
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Diversity and inclusion 
aren’t just about who you 

recruit and who you hire. 
01.
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percentage of outside legal work the 
company would like to see handled by 
diverse attorneys. DWT has been able to 
hit those targets—and receive the bonus 
that goes along with it—each of the last 
three years, thanks in part to the mentorship 
program.

The program has been such a success that 
other Microsoft law firms expressed interest 
in joining, and there are now two more firms 
participating. The program kicked off last 
year with a “speed-dating” event, in which 
the mentors and mentees visited with each 
other briefly in a relaxed atmosphere, then 
filled out a form indicating who they would 
be most interested in connecting with. 

DWT partner Dan Waggoner, who is a 
key relationship attorney for Microsoft, says 
the idea originally emerged from a brain-
storming session with the company. “The 
goal is to have more diverse lawyers stay in 
the Pacific Northwest,” he says.

That same aim is motivating a similar 
mentorship program launched last summer 
by Starbucks. Four of the DWT associates 
with mentors at Microsoft are also taking 
part in the Starbucks program, which is 
limited to associates in their first three years 
of practice. 

“We want to offer these associates a 
neutral, agnostic voice they can turn to for 
advice on firm life,” explains David Byers, 

co-chair of the Starbucks Law & Corporate 
Affairs Diversity Committee. 

“I’m not much of a techie, whereas I go 
to Starbucks every day,” says mentee Alexis 
Wheeler. “So this is a good match for me!” 

Wheeler, who practices in DWT’s Real 
Property group, is mentored by Starbucks 
attorney Michele Jenkins, who directs the 
U.S. Real Estate legal team. “She has offered 
to let me sit in on lease negotiations,” says 
Wheeler.

“We want our attorneys to share their 
experience and their contacts in the commu-
nity,” Byers says. “One of the roadblocks 
that diverse attorneys can run into is that 
they didn’t grow up with the same social 

networks and connections to business lead-
ers that people who come from majority 
backgrounds may have. Even if they succeed 
academically, they may not have those 
connections in the client communities that 
lead to professional success. So we’re trying 

to build bridges and provide a direct intro-
duction to people in high positions in the 
legal structure, to build out that network.”

The Starbucks program launched last 
year with 11 mentees—including associates 
from firms that do no work for Starbucks. 
“Promoting diversity in the legal profession 
is important to us,” says Byers. “We don’t 
hire people right out of law school—law 
firms do. This is our way of having skin in 
the game.”

Just as important for the future success 
of DWT diverse associates is the in-house 
guidance they receive. “I have a lot of unof-
ficial mentors at DWT who I can drop in 
on for a question,” says Yamazaki. “I feel like 

everyone has an open door and is willing to 
pull you up with them. They’re looking out 
for projects that junior people like me can 
get good experience from.”

DWT partner Portia Moore has made a 
particular point of looking out for diverse 

“The goal is to have more 
diverse lawyers stay in 
the pacific northwest.”

Just as important for the  
future success of diverse  
associates is the in-house 
guidance they receive.
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associates. Moore was the first African-
American attorney at her former San 
Francisco firm when she joined in the 
early 1980s. Now she takes care to provide 
support to diverse associates and insure 
they get the opportunities to realize their 
full potential.

“I can’t do it for them,” says Moore, a 
litigator in the Employment and Labor 
practice. “They have to do it on their own. 
But I try to get them out there and give 
them exposure. I do that with all associates 
but I try to have a particular emphasis on 
minority associates.”

Last year, Moore brought fourth-year 
associate Heu-Weller to give a presentation 
to the Starbucks legal department on social 
media. She acknowledges it is “a little bit 
unusual” to place someone so young in 
such a high-profile role. But the event was 
so well-received that Heu-Weller has been 
asked back. Moore has since brought a 
second diverse associate, Modessa Jacobs, 
to give a CLE at Starbucks as well.

“I appreciated her taking a pretty junior 
person and putting me before an audience 
of very smart, experienced attorneys with 
insightful questions,” says Heu-Weller. 
“And it’s not just: ‘Good luck!’ You really 
feel supported. You really feel like you’re 
partners with her. She’s intentional about 
giving you meaty experiences.”

The chance to be in such a client-facing 
position “means a lot,” Heu-Weller adds. 
“It was refreshing and fun. And it gave 
me an enhanced sense of ownership of the 
DWT-Starbucks relationship.”

“It can take a long time in this field to 
have exposure to clients,” Moore observes. 
To her, mentoring is “a matter of passing 
it on.”

01. 
DWT associate Alexis Wheeler meets 
regularly with a Starbucks attorney 
who handles real estate leasing.

03. 
“I have a lot of unofficial mentors,” says 
DWT associate Maya Yamazaki.

02. 
“You feel supported,” says DWT 

associate Merisa-Heu Weller.

01.

02.

03.
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the need to serve
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seattle

Mark Fefer

Sara Psachos

When Veterans Day arrived in November 2002, 
DWT staffer Tony Guzman wanted to make sure 

it did not go unrecognized at work. So Guzman, who 
comes from a military family and spent eleven years in 
the Army, sent out a firmwide email, suggesting people 
take a few moments to thank those who served. In 
response, grateful emails started trickling back to him 
from others at DWT who had likewise been in the 
military, or whose close family members had served. 

Guzman decided to compile a spreadsheet with all 
the DWT attorneys and staff who had family ties to 
the military, including the reserves and Coast Guard. 
Over the years, the list grew to 400 names and included 
the founding partners of the firm. A veterans luncheon 
was eventually convened at DWT, allowing those at the 
firm with military background to connect and discuss 
their experiences. And every year around Veterans Day, 
Guzman continues to update his list.

In 2011, he did even more. He participated in a bike 
ride and fundraiser organized by the Wounded Warrior 
Project. In cities across the country, the Project puts 
on Soldier Rides—events where injured former service 
members ride with each other on specially adapted 
bicycles. Members of the public are also invited to 
participate in the rides, which is what Guzman did, 
raising money from friends, family, and co-workers. 

The ride took place in September near Joint Base 
Lewis-McChord, south of Tacoma. “It was a cold day. 
And wet,” Guzman recalls. But he says he’d happily do 
the 50-mile course again. The money Guzman raised 
went toward the Wounded Warrior Project, which 
provides a variety of assistance to veterans with service-
connected wounds, illnesses, or injuries incurred on or 
after September 11, 2001.

That was a key date for the military career of another 
Davis Wright service member: partner Ryan York. 
York had just started as an associate at the firm a week 
before the terrible attacks. In the months and years that 
followed, he says, he began to wonder whether we as 
a country had the national will to do “everything we 
should do to take on these people who are trying to 
destroy our way of life.” 

It took five years for York to finally come to a conclu-
sion: that there was no such thing as national will, there 
was only individual will. And he decided it was time to 
show his. With no prior military training, he applied 
to be a part of the Naval Reserve. “My mentor at the 
firm was Marc Williams [a partner in DWT’s Business 
and Corporate Finance group], who is a former naval 
flight officer,” says York. “I had worked with him since 
I came in.” 

With Williams’ encouragement, and undeterred by 
the single-digit acceptance rate, York underwent the 
testing and approval process. “They pick people they’ll 
make officers out of,” says York. “It’s similar to if you 
came out of ROTC or a military academy.” In 2007, 
York was accepted into the Naval Reserve and began to 
undergo rigorous training to be an intelligence officer. 

the need to serve

01. 
Peg Benson, DWT administrative assistant (left), and  

Julie Orr, DWT pro bono coordinator (right), helped steer  
veterans to legal help at the Seattle Stand Down event.
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DWT participated in Seattle Stand Down, which offered an 
enormous variety of services to veterans—including legal aid. 

“I was learning analysis, orders of battle, what sen-
sors we use, what our capabilities are, and what tracking 
we do of navies and piracy. Everything ties into coun-
ter-terrorism.” He attended school one weekend every 
month, and two weeks every year. His legal experience 
served him well, he says. “‘I can’t get it done’ is not a 
valid response in either environment,” he says. “And 
you gotta be right.” Davis Wright reduced his expected 
billing hours to accommodate the two weeks off.

With everything then going on in the world, York 
knew it was likely only a matter of time before he was 
deployed. And indeed it was. In February 2010, he was 
called to active duty and, after six weeks of intensive 
training, sent to northern Afghanistan. He left behind a 
4-year-old son and 18-month-old daughter. 

York had made partner by then, and the firm agreed 
to match the difference between his base compensation 
and what the Navy was going to pay. “That took the 
stress off me and my family,” York says. “They said, ‘You 
will still have place here when you get back, and your 
office will be here too.’ And it was.”

During the year he spent in Afghanistan—where the 
temperature swung from 120 degrees to below freez-
ing—he received numerous “care packages” from firm 
employees, with hats, warm coats, and food. The firm 
kept his family informed, too, he says, with calls and 
support.

Since “there’s not a lot of water or traditional naval 
activity” in northern Afghanistan, York served on the 
ground with the Army, working in a special operations 
task force. He can’t disclose more about what he did 
there, other than to say it was a fulfilling tour, he felt 
he did some good, and that he’s “definitely glad to be 
home.” 01.

02.

03.
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This year, Davis Wright had another special oppor-
tunity to show respect for veterans. The firm partici-
pated in the first annual “Seattle Stand Down” event 
on September 15. Held in a multi-story building at 
Seattle Central Community College, the event offered 
an enormous variety of services to veterans, including 
medical and dental screenings, haircuts and showers, 
backpacks and personal hygiene items, plus a roomful 
of other service providers, including legal aid.

The event was brought to DWT’s attention through 
the efforts of paralegal Karen Johnstone, who had lost 
a dear friend—an administrative law judge and Vi-
etnam vet—earlier in the year. She connected DWT 
with an executive dean she knew at the community 
college and the firm’s participation was set in motion. 
Many volunteers from Davis Wright Tremaine devot-
ed part of their day to manning the legal-aid table, 
including Julie Orr, the firm’s pro bono coordinator, 
who helped organize. 

Also among the participants was litigation parale-
gal Patrick Watts. Watts feels a special call to helping 
veterans, as he is a self-described “military brat” and 
was himself part of the JAG Corps at Ft. Lewis in the 
1980s. “I would go to the stockade and provide legal 
advice,” Watts remembers. 

After four years, however, Watts knew he had to 
leave the military. This was in the days before “Don’t 
Ask, Don’t Tell,” and Watts often had to attend hear-
ings for people who were being expelled from the 
Army for being gay. “I had to be the one having them 
sign papers and kick them out,” says Watts, who is 
himself now openly gay. “There were hearings twice a 
week. I couldn’t do it in good conscience.” 

The experience gave him particular understanding 
for what vets are going through. “While you’re in the 
military, everything is paid for and taken care of,” he 
observes. “It was frightening for me to have to leave.” 

At the Stand Down event, he says, he “had an idea 
of some of the questions they would ask. A lot would 
ask, ‘How did you get back on your feet?’” There 
were a variety of other questions, about getting U.S. 
citizenship, creating wills, receiving disability, wiping 
misdemeanors off their record. Says Watts: “There 
were two or three vets downstairs in tears because of 
all the help they were getting.”

DWT participated in Seattle Stand Down, which offered an 
enormous variety of services to veterans—including legal aid. 

01. 
Veterans received  
haircuts —one of the  
many services provided  
at Seattle Stand Down.

02. 
A veteran visits the  
DWT legal aid booth.

03. 
In addition to professional 
services, food and various 
clothing articles were made 
available to visiting veterans.
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J
if we create opportunities to  

get business to minority attorneys, 
their careers will be better.

“ “
Mark Fefer

Los angeles

When the California Minority 
Counsel Program held its 

annual Awards Luncheon in Octo-
ber, Jimmy Nguyen was a natural 
choice to be Master of Ceremo-
nies. After all, his gift for public 
speaking has been wowing audi-
ences of all kinds since he was in 
high school. He’s also spent many 
years on the board of the CMCP, 
whose annual business conference 
is a place where diverse attorneys 
connect with clients and business 
opportunities. Making those 
connections is what Nguyen’s legal 
career has been all about.

At the CMCP conference,  a 
signature highlight is “Corporate 
Connections,” during which 
in-house counsel from companies 
and public agencies are matched 
with diverse outside counsel for 
a series of 15-minute interviews. 
This segment reflects what Nguyen 

has always believed: Business  will 
help create a more diverse legal 
profession.

“It’s not enough to just ‘promote 
diversity,’” says Nguyen, a partner 
in DWT’s Intellectual Property 
group in Los Angeles. “We know 
that if we create opportunities to 
get business to minority attorneys 
in firms, their careers will be better. 
And CMCP provides a platform, 
a meeting ground that, if you 
cultivate it, can lead to business.”  
In fact, Nguyen spearheaded 
CMCP’s report published in April 
2011 entitled “Diversity Business 
Matters,” which summarized 
corporate programs to incentiv-
ize spending on diverse outside 
counsel. 

Nguyen has been taking the 
lead himself for most of his life. 
He finished high school at age 
16 and had a law degree from the 

University of Southern California 
by the time he was 22. By age 31, 
he had made partner at a large  
law firm. 

He joined DWT in April 2011, 
a month after he was named 
Intellectual Property Lawyer of 
the Year by the Century City Bar 
Association. He’s also been named 
to “Best Lawyers under 40” lists 
by both the National Asian Pacific 
American Bar Association and the 
National LGBT Bar Association.

Nguyen is by no means tied to 
a desk. In addition to giving many 
CLE presentations and speaking 
on IP and new media subjects, he 
has been especially vocal on diver-
sity and LGBT issues. He writes 
online op-ed pieces for The Advo-
cate magazine (which named him 
to its Forty Under 40 list of top 
LGBT people in the country in 
2010), and he co-chaired Equality 
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“I grew up as an immigrant, an ethnic minority, 
and gay,” says Nguyen. “That’s why I have  

such a place in my heart for the idea that  
everyone, no matter who they are and where 

they’re from, can find a way to succeed.”

California’s 2011 Los Angeles Equality Awards 
event in August.  Reflecting the diverse (and fun) 
experiences that come into his life, in September 
he even served as a preliminary judge at the Miss 
Universe pageant in São Paulo, Brazil. 

Nguyen says his story is all about “how to be 
successful as an outsider”—and even more, how 
to be successful in an unlikely profession. “I’m 
one of the few Vietnamese-American partners 
in a major U.S. law firm,” notes Nguyen, whose 
family fled Saigon in 1975, a day before the city 
fell to the North Vietnamese. 

“Vietnamese Americans have tended to become 
doctors, pharmacists, and engineers,” he says. “Of 
my extended family, almost all are in science or 
medicine. Law is a verbal, vocal profession, and a 
lot of Asians are not raised to be that way. But my 
father was a judge in South Vietnam and I was a 
competitive speaker all through school. I wanted 
a career as an advocate.”

Now that he has that career, Nguyen takes 
care to bring others along with him. He’s been  
a helpful mentor to Jeff Ikejiri, an associate in  
the Litigation group who also joined DWT in 
April 2011. 

Nguyen invited Ikejiri along to the CMCP 
conference, introduced him around, then let him 

loose to do his own networking. “Jeff definitely 
understood the value of being there and made 
the most of it,” reports Nguyen. And Ikejiri was 
pleased to have his mentor show such confidence 
in him. 

“Jimmy’s been instrumental in helping me with 
the business development side of things,” Ikejiri 
says. “I think he has real insight into this. On 
top of his normal legal work, he’s constantly out 
meeting people and building relationships.” 

In November, Nguyen joined several other 
DWT attorneys at the National Asian Pacific 
American Bar Association’s annual convention 
in Atlanta and connected with attorneys from 
Microsoft.  That, along with discussions at the 
CMCP conference, resulted in Nguyen and two 
other DWT partners from California—Salle Yoo 
and Camilo Echavarria—being invited to give a 
CLE presentation in Spring 2012 at Microsoft’s 
Redmond campus.  Their hope is to build the 
firm’s Microsoft business in California.  

“I grew up as an immigrant, a racial minority, 
and gay,” says Nguyen. “That’s why I have such a 
place in my heart for the idea that everyone, no 
matter who you are and where you’re from, can 
find a way to succeed.”

01. 
Jimmy Nguyen,  

partner at DWT’s  
Los Angeles office.
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Building the High-School Pipeline in Seattle
Finding ways to get more young people from ethnically diverse and economically disadvan-
taged backgrounds into the legal profession is the goal of the Just the Beginning Foundation in 
Seattle. Its premier program is the Summer Legal Institute, a session of four days, one of which 
was held at DWT’s offices. In the morning, the two dozen high-school students prepared for a 
mock trial with a workshop on how to prepare an oral argument. That was followed by a lunch 
panel, moderated by DWT’s head of diversity initiatives, Karen Russell, and featuring DWT 
partner Bob Blackstone, who answered many questions about being an attorney. 

Making Room 
for Family
Part of creating a workplace that’s inclusive is allowing people to pursue their  
professional goals without sacrificing their personal lives. The firm has a longstanding 
policy of granting part-time status to partners, of counsel attorneys, and associates who 
either cannot or do not want to work full-time due to childcare or similar domestic 
needs. The firm distributes a tip sheet to anyone going out on parental leave that 
provides advice on how to prepare, how to make a smooth return, and how the firm 
can accommodate reduced schedules. “I was 8-months pregnant when I interviewed for 
a summer associate position,” recalls associate Merisa Heu-Weller. “And I had two kids 
when I started as an associate. I was impressed that DWT was very accommodating, 
even for me as a summer associate. Folks are not just tolerant of family but excited by 
it. You don’t have to downplay family to be taken seriously, and you’re not expected to 
sacrifice family to get ahead.”

Providing Scholarships  
for Diverse Students
Started in 2002, our 1L Diversity Scholarship Program 
offers a paid summer clerkship in our Portland or Seattle 
office, and $7,500 for second-year tuition and expenses. It is 
open to diverse first-year law students who have a record of 
academic achievement and who are committed to civic in-
volvement that promotes diversity. Since the program began, 
DWT has awarded 28 scholarships to diverse students. Five 
of DWT’s current associates are graduates of the program 
and two more will be joining the firm in 2012.

Xiang Li, a student at Harvard Law School, was one of  
two recipients of the scholarship in 2011, and spent her 
summer working in DWT’s Seattle office. “It was great to 
be able to get professional legal experience during my first 
summer after law school,” she says. “Most 1L’s spend their 
summer externing for a judge or in other public interest  
jobs that maybe pay a stipend. I was doing very substantive 
work and earning close to a first-year associate’s salary.”  
Li says she found DWT partners “very interested in  
getting to know summer associates and making sure they 
got the work they needed. The work I had was good balance 
between different practice groups.” Li was also impressed  
at a DWT diversity luncheon she attended where issues  
specific to diverse attorneys were discussed. “It was a  
tangible event, as opposed to just a tab on a website,” she 
says. “I had worked for Microsoft after college, and there, 
people come from all over the globe. Respect for diversity  
is something I wanted to find in a future employer as well.”
 

          Reaching Out to  
          Underrepresented  
          College Students
In July, three attorneys from DWT’s New 
York City office, as well as a summer associate, 
participated in the first-ever speed-networking/
speed-mentoring event of the John Jay Col-
lege Pre-Law Institute. The Institute identifies 
promising students with an interest in law and 
works to prepare them for law school and for 
the law-school admissions process. Most John 
Jay students are members of minority groups. 
“My impression is that many of them didn’t 
personally know any lawyers,” says Sona  
Balachandran, a fourth-year DWT associate 
who attended. “In some cases they were the first 
person in their family to go to college. There 
were a lot of questions. ‘How did you apply? 
What’s important? What are schools looking 
for?’ It was such a huge success. I’d certainly 
volunteer for it again.”
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01.

Congratulations to these attorneys who have 
been promoted to Contract Partner:

02.

Congratulations to these Contract Partners who 
have been promoted to Equity Partnership:

Emilio G. Gonzalez  |  LA 
Employment Litigation, 2011

Jill H. Gordon  |  LA 
Health Care, 2012

Camilo Echavarria  |  LA 
Employment Litigation, 2012

Seth D. Levy  |  LA 
Intellectual Property, 2012

Elizabeth J. Deckman  |  sea 
Employee Benefits, 2012

Kevin H. Kono  |  PDX 
Litigation, 2012

Nancy J. Felsten  |  NYC 
Advertising, Marketing & Promotions, 2012

Danielle M. Frappier  |  WDC 
Communications, 2012

Elizabeth J. Woare  |  sea 
Real Estate, 2012

Kelsey M. Sheldon  |  BELL 
Employment & Labor, 2012

Janet Grumer  |  La 
Employment Counseling & Litigation, 2012

Vincent X. Wang  |  ShA 
China Practice, 2012

Jenna L. Mooney  |  PDX 
Employment Counseling & Litigation, 2012

Kathryn S. Rosen  |  sea 
Employment Litigation, 2011

roger leishman  |  sea 
Appellate Litigation, 2011

Sheehan H. Sullivan Weiss  |  sea 
Employment Litigation, 2011

promotions
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Building the  
College Pipeline in 
San Francisco
Destination Law School, a program 
created by the Bar Association of 
San Francisco, helps prepare diverse 
college students in the Bay Area 
for careers in the legal profession. 
DWT has directed $15,000 to  
the program over the last three 
years by earmarking donated  
funds from Chevron Corp. as a 
winner of Chevron’s Law Firm 
Diversity Award. The money has 
helped provide scholarships for 
Destination students to take a  
14-week, LSAT-prep course during 
the summer. Salle Yoo, a partner  
in our San Francisco office, has  
also been mentoring a student 
whom she met through the  
program. “I have stayed in touch 
with him, provided input on  
selecting his first law school and  
his transfer school, and have tried 
to get him networked with local 
bar associations,” says Yoo. 
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Taking Stock of Legal Diversity in the Northwest 
Our Seattle office hosted a symposium and CLE on “The State of Diversity and  
Inclusion in the Legal Profession.” Panelists on the roundtable discussion included 
DWT’s head of diversity, Karen Russell, partner Roger Leishman, and associate Zana 
Bugaighis, who is the incoming president of QLaw, the GLBT Bar Association of 
Washington. The event, organized by the Institute for Inclusion in the Legal Profession, 
was attended by dozens of legal professionals, including the heads of the King County, 
Wash., and Washington State Bar Associations. 

Diversity:  
Part of How  
We’re Developed  
and Evaluated
Diversity has been fully incorpo-
rated into DWT’s professional  
development training and its  
attorney evaluation procedures. 
Our firm has established 16  
categories of behaviors and skills 
that attorneys are expected to  
develop at each stage of their 
career. “Values and Diversity” is 
one of those categories, with clear 
expectations laid out for junior, 
mid-level, and senior associates,  
as well as for partners.

Adding Transgender Health Benefits Beginning in 2012  
DWT’s health insurance plans are offering coverage for medical 
procedures and treatment associated with gender reassignment.

Helping Women Connect
In November, DWT’s Portland office organized a networking 
event for our female attorneys, clients, and friends. Over drinks 
and appetizers at one of Portland’s most fashionable event spaces, 
about a hundred women got to exchange tips, share stories, and 
build relationships. They also heard from featured speaker DJ  
Wilson, president and general manager of KGW Media Group. 

Taking The Initiative in Oregon
In November, DWT was a lead sponsor of the Oregon  
legal community’s second Convocation on Equality, bringing together 
about 400 lawyers from around the state for a day-long conference on  
the future of diversity and inclusiveness in the profession. The first Con-
vocation had been held ten years earlier and resulted in the creation of the 
Diversity Section of the Oregon State Bar. In preparation for this year’s 
event, Duane Bosworth, a partner in our Media practice, chaired a team  
of 50 lawyers—including trial and appellate judges, managing partners,  
and the U.S. Attorney, among others—through 20 months of work on 
creating a six-chapter “toolkit” designed to help law firms and other legal 
organizations become more inclusive. The results were discussed in five  
one-hour sessions attended by hundreds at the Convocation. The next step 
is to involve the more than 100 additional lawyers who have volunteered  
to begin meeting again, with Bosworth’s leadership, on a regular basis 
beginning in January 2012, to further refine the toolkit for publication this 
summer. Bosworth is also leading a committee that is creating mechanisms 
for introducing the concepts to legal organizations—helping them to 
commit to their own individual plans; providing technical and planning 
support; creating a voluntary reporting system to chart progress; and  
publicly honoring and awarding organizations for success. More than  
20 DWT lawyers attended the Convocation, making DWT the best- 
represented legal organization in the state.
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Saluted for  
Female Leadership
The Women in Law Empower-
ment Forum awarded DWT its 
Gold Standard Certification for  
integrating women into the high-
est leadership positions within 
the firm. WILEF’s certification  
program is the first and only one 
directed at recognizing law firms 
for advancing women in the profes-
sion, and specifically into positions 
of leadership. Applications were 
sent to over 300 firms with 100 or 
more practicing attorneys. Firms 
were required to demonstrate that 
women represent a meaningful 
percentage of their equity partners, 
their highest leadership positions, 
their governance and compensa-
tion committees, and their most 
highly compensated partners. 
Thirty-two firms were awarded  
the Gold Standard, which is the 
highest certification.

Honored for  
Diversity Dedication
The Minority Bar Coalition, a 
network of more than two-dozen 
diverse bar associations in the San 
Francisco area, presented its an-
nual Unity Awards in November. 
The awards are given to attorneys 
from the individual minority  
bars who have best shown a  
dedication to working in a unified 

manner to advance the cause of  
diversity in the legal profession. 
DWT associate Candice Petty 
was chosen as the Unity Award 
recipient by the Black Women 
Lawyers Association of Northern 
California, a group for whom she is  
the incoming president. Vid Prabha-
karan, another associate in our San  
Francisco office, is a co-chair of the 
Minority Bar Coalition.

awards     
& recognition  

Receiving a High  
National Ranking
DWT was ranked among the Top 
100 firms nationally in American 
Lawyer’s annual Diversity Score-
card, which surveys firms on their 
percentage of minority attorneys 
and partners.

Awarded by a Major Client
For the third consecutive year, Da-
vis Wright Tremaine was selected as 
a recipient of Chevron’s Law Firm 
Diversity Award. Established in 
2005, the award recognizes three 
of Chevron’s nearly 40 law firm 
partners for their demonstrated 
commitment to diversity. The three 
firms were honored at a recep-
tion in Houston in late August.  
As part of the award, Chevron do-
nates $5,000 to a local non-profit  
legal organization of the honoree’s 
choice. As in past years, DWT 
chose to direct the money to  
Destination Law School, a pipeline 
program in San Francisco. 

Margaret Claybour, an associate 
who joined DWT in 2011, traveled 
to Houston with other DWT  
representatives to be at the award 

presentation. “To have folks outside 
the firm recognize Davis Wright’s 
efforts—and a client no less—was 
very impressive to me as a new-
comer,” says Claybour. Attending 
the ceremony also represented an 
important networking opportu-
nity for Claybour, who practices 
in the firm’s Energy group. “I’ve 
since done some work for a jointly-
owned affiliate of Chevron, review-
ing power contracts.”

Standing Up for  
Sexual Freedom
In September, DWT partner Bob 
Corn-Revere was saluted by the 
Woodhull Freedom Foundation 
and presented with one of three 
Vicki Sexual Freedom Awards for 
2011. Named for American suf-
fragist and sex activist Victoria 
Woodhull, the foundation aims to 
promote the right of all individuals 
to develop and express their unique 
sexuality, as well as reproductive 
rights and inclusive sex education. 
The group praised Corn-Revere as 
“a tireless advocate for freedom of 
sexual speech and expression.”

Adding Transgender Health Benefits Beginning in 2012  
DWT’s health insurance plans are offering coverage for medical 
procedures and treatment associated with gender reassignment.
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1 Africa Justice Advocacy Institute - University of Washington AIDS Legal Referral Panel 
Alaska Native Heritage Center Alaska Native Tribal Health Consortium American Bar Associa-
tion’s Diversity Moot Court American Civil Liberties Union (ACLU) American Jewish Committee 
Anti-Violence Project Asian American Bar Association of the Greater Bay Area 2 Asian Pacific 
American Law Students Association Bar Association of San Francisco Basic Rights Oregon Bet 
Tzedek The Brotherhood/Sister Sol California Minority Counsel Program Chaya Seattle East-
side Nihon Matsuri Association Family Equality Council Friends of On Lok Hispanic Metropoli-
tan Chamber Hispanic National Bar Association HIV & AIDS Legal Services Alliance (HALSA) Human 
Rights Campaign Humanity in Action Initiative for Diversity - Washington State International 
Women’s Media Foundation 3 It Gets Better Project Japan Business Association of Seattle Ja-
pan-America Society Jenesse Center Judges and Lawyers Breast Cancer Alert Just the Begin-
ning Foundation King County Bar Association’s Future of the Law Institute Korean American 
Bar Association Lambda Legal Latino Bar Association of Washington The Lawyer’s Campaign for 
Equal Justice Lawyers’ Committee for Civil Rights Under the Law The Legal Foundation of Wash-
ington Loren Miller Bar Association Los Angeles Center for Law and Justice Mother Attorneys  
Mentoring Association of Seattle (MAMAS) Mexican American Bar Association MFY Legal Servic-

es Minority Bar Association Na-
tional Asian Pacific American Bar 
Association National Association 
for Law Placement, Inc. (NALP) Na-
tional Association of Black Jour-
nalists National Immigration Pro-
ject National Women’s Law Center 
New York Lawyers for the Public 
Interest North American South 
Asian Bar Assoc (NASABA) North-
west Immigrant Rights  Project 
Northwest Women’s Law Center 
Oregon Asian Pacific American 
Bar Association Oregon Gay and 
Lesbian Law Association Oregon 

Hispanic Bar Association Oregon Minority Lawyers Association Oregon State Bar’s Convoca-
tion on Equality Oregon State Bar’s State of Diversity & Inclusion in the Legal Profession Or-
egon Women Lawyers Peace Winds America Portland Suzhou Sister City Q Center 4 QLaw, the 
GLBT Bar Association of Washington Seattle Stand Down, Hosted by Seattle Central Commu-
nity College South Asian Bar Association of Northern California Special Olympics Southern 
California 5 St. Andrews Legal Clinic Step Up Women’s Network Tahirih Justice Center Thrive by 
Five: Washington State Early Learning Fund Tuality Healthcare Foundation United Way of King 
County’s Project LEAD USC Shoah Foundation Institute Vietnamese American Bar Association 
of Washington The Walter Kaitz Foundation Washington Minority Bar Associations Collabora-
tion Project Washington Womens Foundation Women Health Care Executives

organizations     
that we support 

Whether we contributed financial help,  
legal counsel, or sweat equity, DWT worked 
with a wide variety of organizations focused 
on diverse or marginalized communities in 
2011. Here is a selection of the groups we are 
proud to have supported over the past year.

1 2 4 53
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dwt.com

Davis Wright Tremaine LLP  

is a proud sponsor of the 

Hispanic National Bar 

Association, and diversity 

will always be a part of our 

value proposition. Find out 

more at dwt.com/diversity.
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We proudly support the Family Equality Council and its 
efforts to advance social justice for all families.

Equality for Every Family

Scan to  
learn about 

our diversity 
scholarships, 

programs and 
firmwide  

statistics. 
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DiveRsity 
inclusion

¿Qué quiere usted de su carrera en derecho?
Trabajo que le ofrece satisfacción. Relaciones provechosas.  
En Davis Wright Tremaine tenemos enorme interés en ayudarle a alcanzar sus metas 
profesionales y explorar las prácticas del derecho por las que siente pasión. Nos enorgullece 
colaborar con organizaciones que participan en programas que crecen las oportunidades de 
estudiantes de derecho tradicionalmente sub-representados en la profesión jurídica.

Para más información sobre nuestros esfuerzos consulte la página dwt.com/diversity.

What do you want from your law career?
Fulfilling work. Rewarding relationships.  
At Davis Wright Tremaine, we are invested in helping you achieve your career goals 
and explore practices about which you feel passionate. Our firm is proud to partner 
with organizations to expand opportunities for diverse students to enter law school by 
participating in programs that cater to students who are traditionally underrepresented  
in the legal profession.

Learn more about our efforts at dwt.com/diversity.
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